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Learning Activity & Rubric: Section IV, Stage 3 of ChIP

(For Teachers)
	Name:                                                                                                    Date:

	School:                                                                                                   Team:

	School District:

	PRIVATE
Title of Activity:

	Professional Development Provider:

	Audience:

	Duration:                                                                                      Dates:


This document is designed to be a tool to guide you through developing the professional development activity. 

	Description of the Learning Activity

	Use this area to write a short abstract for the unit. Address the bullets below.

Criteria:

· The purpose of the learning activity and impact on participant learning is clearly defined and related to enduring understandings and essential questions.

· The technology identified is appropriate, supports instruction, and ensures that all learners can participate in the learning.

· Includes a brief description of the training methods being used (i.e.coaching, direct instruction, inquiry/action research, individually guided activities, observation/mentoring, professional learning community, study group).

· Expectations for the participants (attendance, participation in additional professional development activities) are clearly defined.


	Rubric:

	Description meets criteria.                                                                                                                     
	      3

	The impact on participant learning is defined and related to enduring understandings, however the technology minimally supports instruction, or the training methods or participant expectations are not clearly defined.  
	      2

	The impact on participant learning is vaguely defined or loosely related to enduring understandings.                                        
	      1


	Essential Question(s) and Key Knowledge and Skills

	Using Section IV, Stage 1 in the ChIP:

Criteria:

Essential Questions

· The essential questions are relevant and thought provoking.

· They are open ended and require inquiry rather than recall.

Key Knowledge and Skills

· The knowledge and skills participants will gain are clearly identified.  


	Rubric:

	Activity meets criteria.
	     3

	Essential questions are vague or the knowledge and skills participants will gain are vaguely identified.
	     2  

	Essential questions are vague and the knowledge and skills participants will gain are vaguely identified.  
	     1


Activity Design:

	Objectives



	Use the Enduring Understanding(s), Essential Question(s), and Key Knowledge and Skills to assist in determining the objectives.

Criteria:

· Goals are articulated clearly so participants understand how the professional development experience will affect the way they perform in their jobs.

· The knowledge and skills to be gained by the participants as a result of the learning activity are clearly identified.

· Acceptable evidence of participant understanding and acquired skills is clearly defined. 

· Objectives are based on the National Staff Development Council and the PT3 standards.

· Objectives include the infusion of technology where appropriate.

· Objectives align with the inquiry based staff development model.


	Rubric:

	Activity meets criteria.
	     3

	Objectives are loosely aligned with the National Staff Development or PT3 goals and/or the inquiry based staff development model, or goals are vague, or technology is not infused.
	     2  

	Objectives are loosely aligned with the National Staff Development or PT3 goals and/or inquiry based staff development model and goals are vague, and/or technology is not infused.
	     1


	Prior Learning and Skills Required for this Activity

	Criteria:

· The technology skills participants need to complete the professional development activity are clearly identified.

· Prior learning or skills participants must have before beginning the professional development activity are clearly identified.


	Rubric:

	Activity meets criteria.
	    3

	Either the technology skills or the prior learning skills are vaguely identified.
	    2

	Both the technology skills and the prior learning skills are vaguely identified.
	    1


	Materials

	Criteria:

· All technology resources necessary (hardware, software, online, systems requirements, assistive technologies) are included.

· All print materials necessary are included.


	Rubric:

	Activity meets criteria.
	     3

	Either the list of technology resources or the list of print resources is not complete. 
	     2

	Neither the list of technology resources nor the list of print resources is complete.
	     1


	Pre-assessment

	Criteria:

· Methods and instruments used to determine what participants know prior to participating in the professional development activity are clearly defined.

· Strategies for using the pre-assessment activities to differentiate the professional development activity to meet participants’ needs are clearly described.


	Rubric:

	Activity meets criteria.
	     3 

	Methods of determining participants’ prior knowledge are vaguely defined or strategies for differentiating the professional development activity are unclear or not addressed.
	     2

	Both the methods for determining participants’ prior knowledge are vaguely defined and strategies for differentiating the professional development activity are unclear or not addressed. 
	     1


	Procedure

	Provide specific lesson details to allow other teachers to follow the plan for learning and deliver the activity.

Criteria:

The sequence of instruction is clear and includes:

· an engaging opening to the activity

· methods of facilitating participants’ construction of meaning

· a rationale for guided and/or group instruction based on pre-assessment and, if applicable, an explanation of how grouping strategies are used to maximize learning

· the seamless integration of technology to support instruction

· management strategies related to use of technology and for transitions between activities

· strategies for differentiation and targeting content based on the pre-assessment


	Rubric:

	Activity meets criteria.
	     3

	Description of instruction that facilitates participants’ construction of meaning is clear. Technology does not clearly support instruction, management strategies are vague, and/or instruction is minimally differentiated.  
	     2

	Description of instruction is vague. Technology is an add on, management strategies are vague, and the instruction does not reflect the pre-assessment.
	     1


	Synthesis and Assessment

	Criteria:

· Assessments are designed to clearly show whether participants have acquired desired skills and understandings.

· Methods and tools for obtaining participants’ feedback are described.

· Opportunities and methods for re-teaching are clearly indicated.

· Opportunities for participants to demonstrate and transform what they have learned are described.

· Methods and tools for helping participants make connections to the concepts addressed are described. 


	Rubric:

	Activity meets criteria.
	     3

	Assessments do not clearly indicate whether participants have acquired desired skills, limited opportunities for re-teaching, obtaining feedback, and participant transformation of knowledge.
	     2

	Assessment activities are merely listed.
	     1


Total points earned:  ______ / Total points possible 24

--------------------------------------------------------------------------------------------------------------------

	 Instructor’s Evaluation/Reflection of Professional Development Activity

	Criteria:

· Reflection includes an assessment of the effectiveness of the Learning Activity as it relates to the learning goal identified in the ChIP.
· Next steps are clearly indicated and based on the assessment of the Learning Activity as it relates to the learning goal identified in the ChIP. 

· Plans for modifying the Learning Activity for future use based on the evaluation are described. 


	Rubric:

	Evaluation meets criteria.
	    3

	Evaluation includes assessment. Next steps are vague or loosely connected with the assessment and plans for modification are not described clearly. 
	    2

	Evaluation and next steps are loosely connected with the learning goal and plans for modification are vague or loosely connected with the evaluation.
	    1


Total points earned:  ______ / Total points possible 27
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